OFFICE OF INSPECTOR GENERAL

UNITED STATES POSTAL SERVICE Lautenberg Amendment Compliance Form

Applicants must complete this Lautenberg Amendment Compliance form to be considered for
employment with the OIG as a criminal investigator. Completion of this form by applicants is voluntary;
however, failure to complete it will disqualify applicants from consideration for an OIG law enforcement
position.

Incumbents are required to complete this Lautenberg Amendment Compliance form. Agency disciplinary
action, up to and including removal, may be undertaken if incumbents fail to complete this form or if you
fail to reply fully and truthfully. Failure to complete this form may result in a referral to the Special Inquiries
Division.

The purpose is to obtain information that will assist in the determination of suitability for law enforcement
or other positions requiring the use or handling of a firearm.

Neither answers nor any information or evidence gained by reason of answers can be used in any
criminal prosecution for a violation of Title 18, U.S.C. § 922 (g) (9). However, the answers furnished and
any resulting information or evidence may be used in prosecution for knowingly and willfully providing
false statements or information, and in the course of agency disciplinary proceedings.

1. Have you ever been convicted of any felony or a misdemeanor crime of domestic violence within the
meaning of the Act?

Initial and date: YES NO

If you are not sure of the outcome of a past incident, initial here and contact OIG Office of
General Counsel to discuss the incident.

2. If you answer YES to the first question, provide the following information with respect to the
conviction:

Court/Jurisdiction:

Docket/Case Number:

Statute/Charge:

Date of Sentence:

| hereby certify that, to the best of my knowledge and belief, all of the information provided by me is true,
correct, complete, and made in good faith. | understand that false or fraudulent information provided may
be grounds for disqualification from consideration for employment, or for adverse action, up to and
including removal, and is also criminally punishable pursuant to federal law, including 18 USC 1001.

Printed Name Signature
Title Date
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The OIG is authorized by law to collect the information on this form.
For an explanation of how the OIG may disclose this information, see the Privacy Act Statement at IGM 113.5.



