














Strategic Plan FY 2011- FY 2015   

Strategic Goals and Implementation Strategies 
   

Implementation Strategies

●● Expand products and services, and add capabilities to continually meet the evolving mission of 
the OIG and related needs of the Postal Service.

●● Develop and implement new knowledge-based tools and processes, and streamline existing 
ones to improve OIG productivity.

●● Continuously improve the responsiveness and value of products and services to internal (OIG) 
and external stakeholders.

●● Leverage innovative and cutting edge technologies to increase operational efficiencies and 
improve the effectiveness of OIG operations.

                                                                                                  

Summary Measurement Indicators:  

Timeliness, cost, and quality of audits and investigations, and customer survey results.   

4

Goal 3 – Continuously Improve  
OIG Products and Services 

Enhance OIG systems and processes to make our work 
more efficient and valuable.
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Strategic Goals and Implementation Strategies 
   

Implementation Strategies

●● Collectively achieve and maintain the organizational competencies necessary to deliver products 
and services required by our mission and needed by stakeholders in a high quality and timely 
manner.

●● Measure and improve employee and customer satisfaction during the next 5 years.

●● Increase employee performance by enhancing the performance management system  
and linking performance goals to each component, Director/Special Agent-in-Charge, Audit 
Manager/Assistant Special Agent-in-Charge, and employee.

●● Develop a succession-planning program, and implement it within all levels of the OIG.

                                                                                                  

Summary Measurement Indicators:  

Competency evaluation, individual development plans, and succession planning quality and timeliness.  
Assignment-based evaluation, awards program, internal customer/employee satisfaction and 
engagement.

Goal 4 – Pursue a Highly Satisfying, 
Performance-based Culture within the OIG 
Respect and develop our people and sustain our 
performance culture with increasingly challenging and 
satisfying work that adds value to the Postal Service.   
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Challenges Impacting OIG’s Success  
   

Internal Challenges

There are challenges that we must overcome to achieve our Strategic Goals including:

●● Building a knowledge-centered environment that is innovative and high performing, 
and provides incentives to maximize value to customers.  Fostering a culture that 
promotes shared knowledge, ownership and accountability, superior productivity, 
world-class timeliness and quality, and continuous improvement. 

●● Modernizing our capability to synthesize data and information on postal operations 
and turn it into useable knowledge and insight to identify the root causes and 
solutions for weaknesses in postal operations.

●● Enhancing our professional network collaboration by establishing a more interactive 
professional collaborative environment using new methods such as open source 
forums to discuss emerging issues.  

●● Developing the expertise in environmental issues to support the Postal Service’s 
priority to enhance sustainability in its business practices and energy conservation.  

●● Assuring that OIG operations are planned and implemented in an environmentally 
friendly manner. 

●● Recruiting, retaining and developing a highly skilled and diverse workforce to perform 
audits and investigations that maximize the knowledge, skills, abilities and expertise 
of our senior executives, managers and staff.   

●● Redesigning our budget, accounting and performance reporting systems in order to 
prepare a separate budget statement as required by the Postal Act of 2006.

●● Using innovative technology to improve internal operations and integration with Postal 
Service systems, as appropriate, to enhance operational efficiencies. 
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Challenges Impacting OIG’s Success  

External Challenges 

The Postal Act of 2006 is the first major legislative change to the Postal Service since 1971.  As a result 
of the statute, as well as rapid changes in the market place, the Postal Service’s regulatory and business 
environment is fluid. Therefore, this plan must remain dynamic and focused on known, high-risk issues 
and our statutory requirements.  Our external challenges include:

●● Informing the debate among stakeholders and Congress on the future of the Postal 
Service business model, including areas such as service requirements, financial 
obligations and pricing of products.    

●● Increasing Postal Service receptiveness and timely implementation of our 
recommendations given its financial constraints and sometimes-conflicting stakeholder 
priorities.

●● Balancing our reporting requirements against the need to protect the Postal 
Service’s commercially sensitive and proprietary data and   preventing the 
inadvertent disclosure of information.  At the same time, we must meet the intent and 
requirements of the Freedom of Information Act and the Inspector General Act. 

●● Supporting the Postal Service’s new reporting requirements under certain provisions 
of the Sarbanes-Oxley Act, and aspects of Securities and Exchange Commission 
reporting, both of which will require the OIG to conduct substantial audit work.
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Strategic Alignment and Workplan     

Our Offices of Audit (OA) and Investigations (OI) are aligned with appropriate Postal Service components 
in order to effectively carry out our mission. Consistent with our mission to conduct audits and 
investigations relating to its programs and operations, we will conduct an extensive body of work to help 
the Postal Service manage its major risks.

Audit 

OA’s focus is on those projects that provide Postal Service management with information to address 
the emerging strategic issues and major risks and management challenges they are facing.  In October 
2008, the Postal Service published its Vision 2013: Five-Year Strategic Plan for 2009-2013 which 
articulated three goals: focusing on what matters most to customers, leveraging the Postal Service’s 
strengths, and embracing change.  OA’s planning process ensures that our audit work addresses these 
strategic issues.   

Additionally, OA refined its overarching risk assessment process and prioritizes audit projects that 
address risk factors in strategic, financial, and operational areas.  The Deputy Assistant Inspectors 
General for Audit (DAIGAs) advise the Assistant Inspector General for Audit (AIGA) on the major risks 
facing the Postal Service in their program area and propose audits based on these risks and stakeholder 
concerns, as well as follow-up reviews on previously audited areas with significant control weaknesses.  
The AIGA, DAIGAs, and directors also maintain professional relationships and outreach with Postal 
Service executives and other stakeholders to ensure open communication and full coverage of issues 
and challenges facing the Postal Service.

OA will continue to enhance Performance and Results Information Systems (PARIS) models with data 
visualization techniques.  These models identify operational and financial risks, and enable OA staff 
to conduct reviews of Postal Service functions on a nationwide basis, while also identifying areas of 
emerging risk — fundamentally changing the way the OIG examines and monitors risk.  OA shares 
PARIS model results and underlying data with the Office of Investigations, the Governors, Postal Service 
officials, and other key stakeholders.  Postal management uses PARIS information to help identify risks 
within their districts.  OA is working to make the results and data more readily available and visually 
appealing to all stakeholders.  

To further enhance our ability to provide value, OA will continue initiatives such as:  

●● Developing major reports addressing Postal Service risks.

●● Imagining solutions to difficult challenges facing the Postal Service.

●● Using social media tools such as blogs, discussion forums, and project web pages 
to gather ideas and solutions from Postal Service stakeholders.
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Strategic Alignment and Workplan     

Investigations

OI’s structure and ongoing resource redeployment are designed to cover postal program vulnerabilities 
and are aligned geographically to the postal workforce with specialized units in Headquarters.  With 
approximately 600 Special Agents stationed in more than 108 offices nationwide, OI meets its statutory 
responsibility by investigating internal postal crimes involving: 

●● Health Care Fraud

●● Contract Fraud 

●● Financial Fraud 

●● Internal Mail Theft 

●● Employee Misconduct  

In 2006, OI expanded its investigative mission to include employee mail theft, completing the transition 
of jurisdiction of all internal crimes from the Postal Inspection Service.  To accomplish this new work, OI 
added staff, expanded its investigative responsibilities, and established new offices across the country.

For each postal area, Special Agents in Charge develop annual Domain Awareness Reports, which 
includes a risk assessment based on the profile of vulnerabilities in the area.  OI tracks the nature of 
criminal activity in order to direct its resources to anticipate the scope of investigative work. 

Appendix 1



Strategic Plan FY 2011- FY 2015   

Statutory Responsibilities

The Postal Service OIG was established pursuant to provisions of the Omnibus Consolidated 
Appropriations Act of 1997, Public Law 104-208, on September 30, 1996.  General OIG authority is 
derived from the Inspector General Act of 1978, as amended, codified at 5 U.S.C. Appendix 3, §§ 1-13, 
which provides statutory responsibility to protect the integrity of Postal Service programs and operations, 
and to ensure that the mail service is administered with maximum economy and efficiency.  

As prescribed by the IG Act, we will:

●● Maintain our independence and objectivity to conduct and supervise audits and investigations 
relating to the programs and operations of the Postal Service;

●● Recommend policies and practices to promote economy, efficiency, and effectiveness in the 
administration of Postal Service programs;

●● Take appropriate action to prevent and detect fraud, waste and abuse in the Postal Service’s 
programs and operations;

●● Oversee all activities of the Postal Inspection Service, including any internal investigation 
performed by them;

●● Keep the Governors and Congress fully informed about problems and deficiencies and the 
necessity for and progress of corrective action;

●● Receive and, as appropriate, investigate complaints from any person or entity, including 
Congress;

●● Report violations of law to the U.S. Attorney General;

●● Review existing and proposed legislation and regulations;

●● Protect the identity of whistleblowers; and 

●● Prepare and submit semiannual reports to the Governors and Congress.

The Postal Accountability and Enhancement Act of 2006 requires the OIG to regularly audit the data 
collection systems and procedures the Postal Service uses in collecting information used for its report to 
the Postal Regulatory Commission. 
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